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Diversity Pays
Inequality Costs
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Benefits of Diversity

Economic
Intersubjectivity

Innovation
Realistic

Appreciation of the everyday
Excellence

Costs of Inequality

Economic
Narrow mindedness

Tendency to abuse of power
False standards 

Tendency to bad leadership
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PROBLEMS

exclusion of non normative bodies/peoples 
instituiton itself is gendered
the profession is gendered 

feminine behaviour/attributes undervalued
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WHY WE NEED 
INTERSECTIONALITY



Intersectionality 

— A term first coined in 1989 by Columbia law professor and 
one of the nation’s leading critical race theorists Kimberlé 

Crenshaw, refers to the interconnecting and often overlapping 
systems of oppression.



feminism in relation to:

• gender identity
• race / discrimination
• class
• sexual orientation
• disabilities 
• religion
• age
• immigration status
• colonialism
• climate change
• ....



DYNAMICS vs. TARGETS
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TU Delft Feminists are a Platform
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General meetings
performance

support groups

information sharing 
and discussion

get togethers

book club

actions

products

publishing



PERFORMING SPACE 



TOOLBOX FOR CHANGE



TOOLBOX FOR CHANGE



TOOLBOX FOR CHANGETest





TOOLBOX FOR CHANGE



TOOLBOX FOR CHANGE



TOOLBOX FOR CHANGE



TOOLBOX FOR CHANGE



TOOLBOX FOR CHANGE



Test



QUESTIONS?







Test



A story from Physics:

Some teachers ask us really easy questions because we are 
women.  Example: “What is the unit of velocity?”

We learned this first year highschool.

Don’t treat us like we’re dumb.

We like to feel like we belong here as well.



Test



A story from Aerospace:

Even if you are more qualified then the guys in your team they 
won’t let you do programming or calculations.
Girls can be in charge of planning or layout.



A story from Architecture:

Asian jokes happen often. Also, teachers tend to speak to us 
like we have difficulties understanding.

In one project all the asian students got graded at least two 
points lower then the western students. There was no quality 

difference.



A story from Biotechnology:

Apparently its appropriate to hang a A0 porn poster in the main 
hall. It’s funny, they say.



A story from Aerospace:

The atmosphere during my bachelor was so masculin and 
competitive. No way, I will continue my master here.

I don’t feel at home.



A story from Architecture:

Sexual harassment and power abuse are real.

Teachers commenting your clothes and looks.

Asking you to have tutoring at their house.

Touching you when its not necessary. 

Using inappropriate language such as “bitch”.



A story from Industrial Design:

I never had a female teacher during my studies.



A story from Mechanical Engineering:

A teacher presented the difference between female and male 
test-results to his students, to use these as proof of masculine 

superiority.



A story from Architecture:

The governmental fund for a new female full professor could 
not be used because they couldn’t find any women who met 

the requirements.
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